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PREFACE

The "KEB Recruitment and Promotion regulations 1969", was reprinted and published
duly incorporating amendments and additions in the year 1979.

Now, the “KEB RECRUITMENT AND PROMOTION REGULATIONS", "KEB EMPLOYEES
(PROBATION) REGULATIONS" AND "KEB EMPLOYEES (SENIORITY) REGULATIONS" revised edition
duly incorporating amendments and additions upto 30th Aprit, 1999 have been brought out.

This edition is brought in a composite form with translated Kannada version and the re-
edited and approved English version as a first step towards comprehensive implementation of
Kannada language in administration.

For legal interpretations the English text may be referred and quoted.

Suggestions for improvement is welcome.

K.P. Singh
DTDO8 : D G OFFE BFED
wIonnch. T.R.800., tonenod,
Date : 26th July 1999 Chairman

Bangalore KEB, Bangalore.



FIRST - REPRINT

KARNATAKA ELECTRICITY BOARD

RECRUITMENT AND PROMOTION REGULATIONS

PREFACE

These Regulations are issued under Section 79(c) of the Electricity
(Supply) Act, 1848 and incorporate all the amendments issued up-to-
date. Any omissions or corrections may be brought to the notice of the
Secretary.

Date : 3-10-1979 K. Krishnamurthy
Secretary
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In exercise of the powers conferred under Section 79(0') of Electricity (Supply) Act, 1948, the Karnataka
Electricity Board hereby make the following Regulations, namely;

1. TITLE:

These Regulations may be called "Karnataka Electricity Board Recruitment and Promotion Regulations"

a) These Regulations shall apply to :

i) All employees who are in service and paid on monthly basis.
i) All employees of the Board deputed to Government and other organisations.



b} These Regulations shall not apply to :

i} All those who are on deputation in the Board Service from Government and other organisations.

i} All the persons appointed on contract basis.
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2, INTERPRETATIONS :
In these Regulations unless the context otherwise requires,

a) 'Appointing Authority' shall mean the authority empowered to make appointments to the Board service.
b} 'Board' means Karnataka Electricity Board and shall include authorised officers of the Board.

¢) 'Bachelor's Degree’ / 'Master Degree' means such degree granted by a University established and
recognised by Law of India.

d) 'Backward Castes', '‘Backward Communities' and '‘Backward Tribes' means the Backward Castes, o,
Backward Communities and Backward Tribes as notified by the Government and adopted by the board
from time to time.

e} "Category" means a group of posts in a particular grade of pay within a group separately designated in
relation to the nature of functions assigned.

f} 'Diploma’ or 'Certificate' means a Diploma or Certificate granted by a University established by Law in
India or by an authority authorised by the Government to grant such Diploma or Certificate.

g) 'Direct Recruitment’ in relation to any service or post means appointment otherwise than by promotion,
absorption or transfer from Government service.

h} 'Empioyee of the Board' means a person who is a member of the services of the Karnataka Electricity
Board or who holds a post in connection with the affairs of the Board and includes any person whose
services are temporarily placed at the disposal of the Government and other Organisations.

i) 'Equivalent Qualification' means a qualification notified by the Government or the Board to be equivalent
to a qualification prescribed in respect of any post in the Regulations regulating recruitment to any
services in the Beard.

j): 'Ex-sérviceman' means a person who has served in any rank (whether as a combatant or as non- Al
combatant) in the Armed Forces of the Union for a continuous period of not less than six months after
attestation and,

i) has been released, otherwise than at his own request or by way of dismissal or discharge on
account of misconduct or inefficiency, or has been transferred to the reserve pending release; or
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i) has to serve for not more than six months for completing the period of service requisite for
becoming entitled to be released or transferred to the reserve as aforesaid; or

iii) has been released at his own request; after completing five years service in the Armed Forces of
the Union.

k) "Eligibility list" means a list of persons in a patticular cadre finalised and maintained for_purpose of
effecting promotion' to the next higher cadre, the list being drawn up by interviewing employees
concerned and after aptitude test/s regarding the capacity to do the type of work for which the candidate
is considered in addition to the consideration of the employees seniority.

I} 'Government’ means the Government of Karnataka.

m) "Maintenance Men" means such of the incumbents who occupy posts as shown in Chapter Iland such
others that are added from time to time by the Board.

n} 'Promoting Authority’ means the authority empowered to accord promotions from one cadre to another
cadre in the Board service.

o} 'Promotion’ means the appointment of a Board employee from a post or grade of service or group of
service to a higher post or higher grade of service or higher group of service.

-

p) '‘Physically handicapped candidate' means a person :

1) Who suffers from -
i} total absence of sight; or

ii) visual acquity not exceeding 6/60 or 20/220 (snellen}) in the better eye with correcting lenses:
or

iii) limitation of the field of vision subtending an angle of 20 degrees or worse;

2) Inwhom the sense of hearing is non-functional for the ordinary purpose of life or who does not hear
and understand sounds at all events with amplified speach or having hearing loss of more than 90
decibles in the better ear (profound impairment) or total loss of hearing in both ears ; or

3) who has physical defect or deformity which causes an interference with the normal functioning of
the bones, muscles and joints.

q) 'Rural candidate' means a person who has studied :

i) from first standard to tenth standard and passes SSLC, where the qualifying examination
prescribed for a post is SSLC or higher; or

ii) from first standard to the qualifying examination, where the qualifying examination prescribed for a
post is lower than SSLC; in a school situated in an area / town other than the areas / towns
specified by the Government from time to time. ‘



r) ‘Scheduled Castes and Scheduled Tribes' shall have the same meaning as in the Constitution of India.
s) 'Selection' / 'Screening' means selection / screening in accordance with the provisions of these
Regulations,

i) By Selection committee / Recruitment Committee / Screening Commiittee, if any constituted for the
purpose under the directions of the Board, . -t

i) By the Appointing Authority, where no such committees have been constituted;

t) "Seniority" meéns relative place of an employee in the order of ranking in a particular Cadre / Category
prepared in the Sub-Division / Division / Circle / Zone / the entire organisation of the Board as the case

may be.
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3. CLASSIFICATION OF APPOINTMENTS :

The service personnel of the Board shall be classified as follows :

i) GROUP'A' : Appointmentto posts the minimum pay of the time scale of which is Rs. 8,550/- and above.

i) GROUP'B' : Appointment to posts the minimum pay of the time scale of which is Rs. ,7800/- _and
above, but below Rs. 8,550/- '

iy GROUP'C' : Appointment to posts the minimum pay of the time scale of which is Rs. 3,800/-,'*and
above, but below Rs. 7,800/- )

iv) GROUP'D' : Appointment to posts the minimum pay of the time scale of which is below Rs. 3,800/

Note: However, the Maintenance Establishment cadre in the Board shall be classified ¥
into several groups as indicated in Chapter i
Q. DI N edwean I1Y - |
. Q 5 @ i .
Howde BeSn 070 W a&::-Sa_n TOBC00 wEd NS aiddﬁwoiaa R ong, onﬁaQ_,daﬁoé aﬁaSo_p
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4. PROVISION FOR RESERVATION bF POSTS :

Reservation for recruitment into service of Board and promotion of employees will be as prevailing in
Government and as adopted by the Board from time to time.
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5. AGE LIMITS :

Save as otherwise provided in the Regulations of recruitment speciaily made and applicable to any service
of post prescribing higher age limit, every person for appointment by direct recruitment must have attained
the age of eighteen years and not attained the age of ;

i) thirty eight years in the case of a person belonging to any of the Scheduled Castes or Scheduled Tribes
or Category | of other Backward classes.

i) thirty six years in the case of a person belonging to category. li(a) or li(b) or lli{a) or i}(b) of other
Backward classes. i

iii) Thirty three years in the case of any other person on the last date fixed for the receipt of application or on
such other date as may be specified by the Appointing Authority.
Exception :-

i) there shall be no age limit in case of persons where eligibility for absorption to the maintenance
establishment has already been determined and whose name is included in the eliigibility list,
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provided that such a person has not attained the age of superannuation as prescribed in the
relevant Regulations.

i) in the case of recruitment of candidates from amongst the casual labourers / mazdoors; the
appointing authority or the selection / screening committee may recommend to the Chief Engineer,
Electricity (General) for the relaxation of the age limit upto a maximum of ten years based on the
merits of the individual cases.
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6. PROCEDURE OF RECRUITMENT :

Subject to the provisions of these Regutations, recruitment to the Board Service or post shall be made in the
case of recruitment by written or oral test / by interview / endurance test / trade test in the order of merit from
the list of candidates prepared by the Selection / Recruitment / Screening Committee or such other authority’
or by ahsorption or by promotion on the basis of seniority-cum-merit and suitability wherever applicable.

Note : i) The recruitment / selection / screening committee at the State level (i.e. for Group A & B posts)
shall be the Committee constituted by the Board from time to time.

i) The recruitment / selection / screening committee in respect of alt Circle / Divisional level cadres
i.e. all Group C & D posts shall be the recruitment committee consisting of the following Members:

a) Superintending Engineer (El.) of the concerned O&M Circle - Chairman
b) Deputy Controller (Accounts) of the concerned O&M Circle - Member
¢) Senior most Executive Engineer (El.) of any - Member

Q&M Division in the concerned Circle

As far as possible out of the above three Members one Member shall belong to SC / ST community
and other Member shall belong to Backward Classes.

d) One Representative from the Directorate of Social Welfare - Member
Department not below the rank of Deputy Director

a} (i} The Recruiting Authority shall obtain panel of names of the prospective candidates from the
jurisdictional Employment Exchanges and also advertise Employment Notificaton in the newspapers
for recruitment of candidates for Group C & D posts only under Direct Recruitment quota.
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b)

ii) In addition to the panel of names received from the jurisdictional Employment Exchange, the

recruiting authority shall also take into account the applications directly received by him in
response to the advertisement in the newspapers including applications received from the Board
employees who possess the minimum qualifications required for the advertised posts.

ii) Cut off marks for the candidates seeking appointment is prescribed as follows :

iv)

v)

vi)

i)

ii)

a) For candidates belonging to SC /ST Category . - Pass Marks
b) For candidates belonging to Backward classes and other categories - 50%
c) For candidates belonging to General Category - 60%

d) For any cadre or post prescribing preferential or desirable qualifications - Pass marks

The cut off marks scored in the previous selection for similar posts shall be notified at the time of
advertising the vacant posts.
The candidates selected for the posts borne on Regular Establishment against Direct Recruitment

quota should have knowledge of minimum two computer software packages which are in usage in
the 'KEB' or they should learn these packages at their own cost within a period of three months

from the date of offer of appointment.

The candidates appointed for any post against direct recruitment quota are not entitled to FREE
SUPPLY OF ELECTRICITY under any circumstances w.e.f. 8.5.1997,

Exception : Inservice employees appointed against any posts under direct recruitment quota.

From among the applications received from various sources as at (a) (ii) above, a list of candidates
shall be prepared on the basis of percentage of total marks secured in the qualifying examination
in the order of merit.

Note : If two or more candidates have equal percentage, the order of merit shall be based on their
age and person/persons older in age shall be placed higher

The candidates shall be called for interview in the ratio of 1:5 in the order of merit {i.e. 5 times the
number of vacancies). If the number of eligible candidates is less than five times the number of
vacancies to be filled, then the recruiting authority shall call all the eligible candidates for interview.

In the case of a rural candidate a weightage of ten percent shall be added to the percentage of
marks secured in the

a) qualifying examinations where the selection is based upon the marks secured in the qualifying
examination ;

b) qualifying examinations where the selection is based upon the marks secured in the qualifying
examination and interview ;

c) competitive examination or in the competitive examinations and interview / oral test, as the
case may be, where the selection is based upon the marks secured in the competitive
examination or in the competitive examination and interview / oral test.
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c)

i) The Recruiting Authority shall interview the eligible candidates selected under (b) (i) & (ii) above

ii)

vi)

and award marks on the basis of their performance in the interview. The object of such interview is
to assess the suitability of the candidates for appointment to the post applied for by them and their
calibre including intellectual and social traits of personality. The ratio of marks between academic
qualification and interview shall be 90:10. However, in the case of recruitment of Driver Gr. Il the
ratio of marks shall be 75:25 (Refer Regn. No. 19)

The Recruiting Authority shall publish on the notice board of its office, on the day on which the
interview / oral test is held or on the day following but before the commencement of the interview or
oral test on that day, a list of marks obtained by each candidate in the said interview or oral test,
provided that, where the interview or oral test is held in any place other than the place of its office,
the said list shall be published in such other place.

The Recruiting Authority shali on the basis of the total marks secured in the qualifying examination
as determined under (b} (i) above and adding (b) (i} and of the marks secured at the interview /
oral test under (c) (i) above and taking into consideration the orders in force relating to reservation
of posts for SC, ST and other backward classes, prepare a main list of candidates eligible for
appointment, in the order of merit to the cadre or post. If the aggregate percentage of total marks
secured in the qualifying examinations as determined under (b) (i) & (iii) above and of the marks
secured at the interview/ oral test under (¢) (i) above are equal in respect of two or more
candidates, the order of merit in respect of such candidates shall be fixed in accordance with Note
under (b) (i) above.

The number and names of candidates. to be included in such list, shall be equal to the number of

vacancies notified.

The Recruiting Authority shall in accordance with the provisions of {¢) (iii) above also prepare a
reserve list of names of candidates not included in the list prepared under (c) (iii) above in which
the number of candidates to be included shall be 50% (fifty percent) of the number of vacancies
notified, and may be operated within a period of one year from the date of approval of the main list
or till the next recruitment whichever is earlier.

The lists so prepared under (c) (iii) and (iv) above shali be notified in such manner as the Beard
may direct and such list shall be sent to the appropriate appointing authority.

Candidates whose names are included in the list published under Regulation 6 (c} (iii) may'be
appointed by the appointing authority in the vacancies in the particular cadre or post in the order in
which the names are found in the list after satisfying itself after such enquiry as may be considered
necessary that each such candidate is suitable in all respects for appointment to a post in the
cadre. Candidates whose names are included in the list prepared under Regulation & (c) (iv) may
be similarly appointed only after the candidates whose names are included in the list prepared
under Regulation 6(c)(iii).

Note : The inclusion of the name of a candidate in any list published under Regulation 6 {c) shall
not confer any right of appointment.
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d) Not-withstanding anything contained under this Regulation & including Sub-Regulations, or under any
other Regulation, the Board reserves the right to recruit the eligible candidates either only on merit,
based on the marks obtained in the prescribed academic qualifying examination without calling for
interviews subject to production of physical fitness cerificate issued by the Board's Senior Medical
consultant or by the Government Medical Officer, before joining services of the Board.
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7. PROCEDURE OF PROMOTION :-

The promotions of eligible employees shall be made on seniority-cum-merit basis.

Exception : Promotion to,
i) the post of Chief Engineer, (Electy.) (General) by selection from among the first three Chief Engineers,
(Electy.) iniine.
i) the post of Chief Engineers, (Electy.) by selection from among the Superintending Engineers, {El)
iii} the post of Chief Controllers by selection from among the first three senior most Controllers.
The criterion for promotion by selection to the said posts shall be merit and rectitude gauged from the

performance, ability,and integrity as reflected from the antecedent official records and the confidential reports
pertaining to the employees concerned for a period of atleast preceding five years,

However, the criterion for promotion on the basis of seniority-cum-merit shall also be based on the confidential
reports of the employees concerned for a period of atleast preceding five years in case of Regular establishment
and performance reports for a period of atleast preceding three years in case of Maintenance establishment.
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8. DISQUALIFICATION FOR APPOINTMENT :

1.

No person shall be eligible for appointment to the services of the Board unless he is a citizen of India.

Provided that the Board may in special cases, for reasons to be recorded in writing, authorise subject to
such conditions as it may impose, the employment of a person who is not a citizen of India.

No person who has more than one wife living and no woman who has married a person already having
another wife shall be eligible for appointment to the Board service.

Provided that the Board may, if satisfied that there are special grounds for doing so, exempt any person
from the operation of this sub-Regulation.

No person who attempts to obtain extraneous support by any means for his / her candidature from
officials or non-officials shall be eligible for appointment to the Board service.

No person shall t;e eligible for appointment to a post in Board service if he / she is at the time of
application is in permanent or temporary employment in any department of Government or any other
Government or Central Government or any other authority specified by the Board in this behalf and has
made the application without the consent of the head of the department or of the Government or of the

authority, as the case may be under whom he / she is employed.
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9. PROBATION AND APPOINTMENT BY PROMOTION :

i) All appointments by direct recruitment shall be on probation for one year or for such period as may be
provided for in the regulations specially made for the purpose.

i) During the probationary period no employee shall be eligible for confirmation or to increments.

The employee shall undergo training at the time of / or after appointment wherever the same is
prescribed under the Board training scheme and shall pass the prescribed test / departmental
examination / Kannada language test during the probationary period to become eligible for confirmation.
Failure to do so will entail termination of service.

During the period of probation, the employee shall be enfitled to the minimum pay of the time scale of the
post to which he / she is appointed. After declaration of satisfactory completion of probation by the
competent authority, the employee will be entitled to earn normal increment in the time scale of the post
from the date of such satisfactory completion of the probation.

;
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i) All appointments by promotion shall be on officiating basis.

Exception : Enﬁployees on promotion in general shall not be placed under probation. However in
individua! cases, if necessary, the competent authority ordering the promotion may place
ari employee(s) on probation in the promoted post(s) for a period not exceeding ONE
YEAR to assess his / their suitability or otherwise to continue in the higher post(s), if found
suitable.
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10. AGREEMENT :

An agreement bindiné the probationer to remain in continuous employment of the Board. for a minimum
period of five years subject to fulfiiment of all other conditions shall be got executed at the time of
appointment in the form prescribed by the Board from time to time.
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11. CONDITIONS RELATING TO SUITABILITY AND CERTIFICATES OF CHARACTER :

No person shall be appointed to the Board service uniess the appointing authority is satisfied that the
candidate is of good character and is in all respects suitable for appointment to Board service. Every
candidate for direct recruitment shall furnish certificates, given not more than six months prior to the date of
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application from respectable persons unconnected with his School, Polytechnic, College or University and
not related to the candidate to his / her character, in addition to the certificate or certificates which may
require to be furnished from the Educational Institutions last attended by the candidate. If any doubt arises
regarding the suitability of a candidate for appointment to Board service the decision of the recruiting /
appointing authority / Board shall be final.

Note : Copies of certificates, marks card and other documents which are required to be submitted by the
candidates along with the application need not be attested by Gazetted Officers, Members of
Legislature, etc. These copies may be attested as true copies by the applicants themselves and the
attested copies may be admitted by the Recruiting / Selecting Authorities. At the time of interview,
these copies should however be carefully verified with the originals by the Recruiting / Selecting
Authorities and their correctness established.before the candidates are considered eligible for
selection. After selection, the appointing authorities should also verify the original certificates and
documents before appointing the candidates.
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12. PROCEDURE IN RESPECT OF APPLICATION BY THE EMPLOYEES ALREADY IN SERVICE :

An employee, who is desirous of applying for an appointment to any post in Board service shall submit the
application through proper channel subject to fullfilling conditions laid down under these Regulations.
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13. CONDITIONS RELATING TO PHYSICAL FITNESS :

No candidate selected for appointment shall be appointed to any post unless he / she is physically fit to
perform the duties that he / she may be entrusted / assigned to the satisfaction of the appointing authority.
He / she may also be required to appear for the said purpose before such medical authority as the appointing
authority may direct and the opinion of the medical authority regarding the fitness of the candidate shali be

binding on the candidate.
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Q.

FEES :

Every candidate for recruitment to any service in the Board by tests / merit / interviews, Selection or
screening may be required to pay such fees, if any, as may be prescribed by the Board from time to time.
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METHOD OF RECRUITMENT AND QUALIFICATION FOR TEMPORARY POSTS :

In the case of any temporary post, not included in any cadre of the Board service or to which the Regulattons
of recruitment specially made in respect of any service are not applicable, the method of recruitment and the
qualification for recruitment to such temporary post shall be the same as are applicable to the correspbnding
permanent posts included in any such cadre or in respect of which the said Regulations of recruitment is

applicable.
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PROVISION FOR APPOINTMENT OF RETIRED GOVERNMENT SERVANTS OR BOARD EMPLOYEES :

Notwithstanding anything contained in these Regulations or in the Regulations of recruitment specially made
in respect of any service or post, the Board may, if it considers necessary in the interest of the Board to do
so, appoint to a service or a post, any person who has retired from service of Government, Central
Government or any other State Government or the Board, on such terms and conditions and for such period

as may be necessary.
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17. RELAXATION OF REGULATIONS RELATING TO APPOINTMENTS, AGE AND RESERVATION OF
VACANCIES :

Notwithstanding anything contained in these Regulations or in the Regulations of Recruitment specially
made in respect of any service or post, the Board may for reasons to be recorded in writing,

a) appoint to a post
i) an officer of All India Service or a Civil service of the Union or Civii Service of any other State.

ti} an officer holding a post of equivalent grade by transfer on deputation from any other service of the
State.

b) relax in individual cases reguiring consideration. the maximum limit of the age prescribed in Regulation

5 of this Chapter in the interest of Board.

c) relax to the extent necessary the provision under Regulation 4 of this Chapter regarding reservation of
vacancies in the interest of Board service for reasons of non-availability of adequate number of

candidates, etc.

d) appointin the service of the Board, the wife / husband or children of the employee of the Board who dies
in harness rendering the entire family a destitute and without a wage earner, in relaxation of the normal

procedure of recruitment.

e) in the case of employees already working in the Board the age limit shall be relaxed by seven years or
the number of years of service rendered by him, whichever is less, over the age limit prescribed for

applicants for direct recruitment to any category of post in the Board.
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18. APPOINTMENTS BY DIRECT RECRUITMENT OR BY PROMOTION IN CERTAIN CASES :

Notwithstanding anything contained in these Regulations or in the Regulations of recruitment and
promotions specially made in respect of any service or post. the appointing authority may,

a) fill by direct recruitment to a post reserved to be filled by promotion. OR

b) fill by promotion any vacancy refating to a post which is required to be filled by direct recruitment in the
exigencies of the Board service.
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19. PROCEDURE FOR SELECTION OF DRIVER GRADE - I, UNDER DIRECT RECRUITMENT QUOTA :

In addition to following the relevant procedure for recruitment laid down under Regulation 6 of this Chapter,
the following procedure shall be adopted for selection of Driver Grade - II.

i) From among the applications received from the candidates through advertisement in News Papers as
well as from the lists received from the jurisdictional Employment Exchanges, a list of candidates shall
be prepared on the basis of percentage of total marks secured in VI Standard Examination in the order
of merit.

Note : If two or more candidates have equal percentage, the order of merit, shall be based on their age
and person/s older in age shall be placed higher.
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i) a) The required physical fitness for a candidate shall be -
A) Minimum Height .. 160 cms.
B) Minimum Weight .. 50 Kgs.

b) Atrade test shall be conducted for the eligible candidates. Candidates shall be called for trade test
in the ratio of 1:5 in the order of merit (i.e. 5 times the No. of vacancies). If the number of eligible
candidates is less than 5 times the No. of vacancies notified to be filled, then the recruiting authority
shall call the eligible candidates for trade test. The ratio of marks between the academic
qualification and trade test shall be 75:25. The details of trade test shall be as follows :

SI.No.  Type of trade test Marks alioted
1. Steering control & reversing 05
2. Gear change 05
3. Mechanical knowledge of vehicles 05
4. Road signals 05
5. Brake applications 05
Total : ' 25

c) The trade test shall be conducted by two Automobile Engineers engaged for the purpose who shall
award marks to each of the above trade test to the candidates and handover the marks list in a
sealed cover to the Appointing Authority. The average of the marks secured shall be considered for
the trade test.

i) The Appointing Authority shall on the basis of the aggregate of the percentage of the total marks
secured in academic qualification and Trade test and also taking into consideration, the orders in force
relating to reservation of posts for SC/ ST and other Backward Classes, prepare in the order of merit a
list of candidates eligible for the appointment.

iv) Notwithstanding anything contained under this Regulation including Sub-Regulations or under any other
Regulations the Board reserves the right to recruit the eligible candidates only on merit based on the
marks obtained in the prescribed academic qualifications without calling for oral interviews. However,
candidates so selected shall undergo endurance test to determine their physical fitness. But in case of
Driver Grade - |l who are selected on academic marks shall undergo Trade Test. The candidates so
selected after undergoing endurance test / trade test as the case may be shall also produce Medical
Fitness Certificate issued by the Senior Medical Consultant appointed by the Board or by the Govt.
Medical Officer.
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The appointment in the Board are broadly

classified under two categories called Regular
Establishment and ‘Maintenance Establishment as
foltows.

—

—

12
13.
14.
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REGULAR ESTABLISHMENT CADRE

Group 'A' and 'B' Posts :

. Chief Engineer, Electy. (General)

Chief Engineer, Electy.
Supernntending Engineer, (Electrical)
Superintending Engineer, (Civil)
Public Relations Officer

Executive Engineer, (Electrical)
Executive Engineer, (Civil)

Asst. Executive Engineer, (Electrical)
Asst. Executive Engineer, (Civil)
Asst. Engineer, (El.) (Graduate)

. Assistant Engineer, {El.) {Non - Graduate /

Store Keeper Grade - |}

Asst. Engineer (Civil) (Graduate)

Asst. Engineer (Civil) (Non - Graduate)
Chief Controller
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15.
16.
17.
18.
19.
20.
21
22.
23.
24,
25.
26.

Chief Law Officer

Controlier

Deputy Controller

Accounts Officer

Personal Secretary

Asst. Public Relations Officer
Director of Sports

Private Secretary to Chairman
Asst. Sports Officer

Asst. Accounts Officer
Senior Personal Assistant

Head Druaghtsman.

GROUP 'C' AND 'D’ POSTS :

. Junior Engineer (El.) /

Store Keeper Grade - I
Junior Engineer, (Civil)

3. Junior Engineer, (Automobile)

4. Operator / Overseer / Meter Reader /

10.
1.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21,

25
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Assistant Store Keeper
Senior Draughtsman

Draughtsman

. Asst. Draughtsman
. Data Entry Operator

Senior Assistant
Assistant

Librarian

Junior Assistant

Assistant Librarian

Junior Personal Assistant
Senior Grade typist
Typist .
Daftary / Lift Attender
Dafedar |
Office Attendant Grade - 1
Office Attendant Grade - |l
Security Head Guard
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Gener'ating Stations, Receiving Stations and Sub-Stations

Merit Grade Mechanic, Cable Jointer, Assistant Cable Jointer, Senior Mechanic,
Station Mechanic Grade - |, Crane Operator Grade - |, Plumber Grade - |,
Station Mechanic Grade - ll, Crane Operator Grade - Il, Plumber Grade - I,
Painter Grade - [, Station Attendant Grade - |, Station Attendant Grade - il
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Transmission Lines Operation and Maintenance

Hotline Mechanic Grade - |, Senior Mechanic, Hotline Mechanic Grade - Ii,
Line Mechanic Grade - |, Line Mechanic Grade - il, Lineman, Assistant Lineman.
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Fewer dneEd®my, I52008 fewer dnedBmst, Lok _e%omdaa‘,
cida‘ daimﬁaa‘ Tl - 0, qja‘ damsa’oaf TEF - 9, BRNFFeF, 3To0NT BRNF T

Distribution System (Operation & Maintenance)

Cable Jointer, Assistant Cable Jointer, Senior Mechanic, Line Mechanic Grade - |,
Line Mechanic Grade - ll, Lineman, Assistant Lineman.

WRT BoBFr PLav (B».10)
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TOwWTE WHF - O (cifa.n‘o), BOWUE TdF - I (m.ﬁo.)

Telecommunication Unit

Senior Mechanic (T.C.), Mechanic Grade - | (T.C.), Mechanic Grade - Il (T.C.),
Attendant Grade - [ (T.C.), Attendant Grade - 1l (T.C.)
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Relay Testing Unit

Merit Grade Mechanic, Senior Mechanic (R.T.), Instrument Mechanic, (R.T),
Mechanic Grade - | (R.T.), Mechanic Grade - Il (R.T)), Attendant Grade - | (R.T.),
Attendant Grade - Il (R.T.)
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Meter & Transformer, Testing Unit

Merit Grade Mechanic, Senior Mechanic (M.T.), Mechanic Grade - | (M.T.},

Mechanic Grade - Il (M.T.), Attendant Grade - | (M.T.), Attendant Grade - 1l (M.T.)
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Stores Organisation

Senior Maistry, Maistry Grade - 1, Maistry Grade - Il, Store Attendant Grade - |, Helpers (Stof'es)
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Workshop :

Assistant Foreman / Senior Mechanic (W.S.), Mechanic-cum-machinist Grade - |,
Fitter Grade - |, Carpenter Grade - |, Turner Grade - |, Welder Grade - |,
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Meéhanic-cum-Machinist Grade - I, Welder Grade - ll, Turner Grade - il, Blacksmith Grade - |,
Carpenter Grade - ||, Painter Grade - |, Fitter Grade - Il, Tinker Grade - {, Driller / Puncher /
Cutter, Hammerman / Blacksmith Grade - ||, Machine Operator, Fitter Grade - ill,

Painter Grade - Il, Grinder, Sheet Metal Worker, Tinker Grade - II, Carpenter Grade - Il

Attendant Grade - | (W.8.), Helper (W.S.)

Note : The posts such as Carpenter, Fitter, Painter and Welder sanctioned in
Telecommunication and Civil Engineering are to be borne on this group.

ARNE € FTHM0 2022R0300n* FORNY (&T°.%.4. Fowny SxdndF Feod, N,
Dedd BBWTRE), BB LR, TB, BFF Y, FedTo3)
daexé(ammo) BB - 0, M3 $oamd JHF - O, nvocddmesd BEfF - O,
Dok, (BMw0) BHF - O/ ™8 $ORMT B - 9, BRVIONTRT Toke YT BB - I,
daexé(edraeﬂé) wer - 2, ADYF Boeds, RVooT FTonw Y300 odr - &,
RO 30BT® TN %@ewo‘, FowoE TulF - 0, 68, WoF Judr - O/ doeﬁg, wdr - &,
BRR00T Tone Feottdeso’, BN BuF - 0, §e3, ot BBF - I, IoPY™T (FPTMWD),
Foeed aSoSo_p BRRHT, BN TAF - I, g8, T BHdr - &, BreY, HTF JDWTT.

GROUP - IX Civil Engineering Works including RCC Poles Manufacturing Centres, Water Supply,
Health and Sanitation

Maistry (Civil) Grade - | / Mason Grade - |, Plumber Grade - |, Maistry (Civil) Grade - Il /
Mason Grade - If, Plumber-cum-fitter Grade - 1I, Maistry (Health) Grade - Il, Civil Mate,

Plumber-cum-Fitter Grade - Ill, Bar Bender-cum-Vibrator, Attendant Grade - i, Fieldman
Grade - | / Maistry Grade - 1, Cook-cum-Caretaker, Mali Grade - |, Fieldman Grade - II,
Helper {Civil), Maiti & Cook, Mali Grade i, Fieldman Grade - lll, Dhobi, Ward Attendant.

AR ®E 00 T0R
D3e B W oT, WOT TAEF - O, WPUT TUF - I, BT FE [/ viee BYDT, A0
TR TTIOTE (maﬁ), egedoc daﬂsi'\)ﬁ‘ mer - 0, widne ﬁamamf Bdr - 9, Woweds Bl - O,
(ema‘dﬁdsa armc)ﬁ), wtdpe BO T

GROUP - X Transport

Special Grade Driver, Driver Grade - |, Driver Grade - |l, Cleaner / Auto Helper,
Assistant Foreman (Transport), Auto Mechanic Grade - |, Auto Mechanic Grade - |l
Attendant Grade - | (Tool Keeper), Auto Helper.

Q. iR N Y- A saq)mm eazdomxbaﬁ
B TOT (PTW DT, BTT), PRLIMNT, UM oTy

Applicable to posts in all Groups :
Jamedar (Watch & Ward), Watchman, Sanitary Worker.
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CHAPTER - 111

TOOF 8T DW,U S 0B §°TCT (WBFIO JOCFR) Q03N

KARNATAKA ELECTRICITY BOARD EMPLOYEES (PROBATION) REGULATIONS

DTS (xidwoaua) e DIHT OFPYT T,TT 0 28 (A) BoRo? 33 o3 00T HoesR TToF WY amﬂ%qn
F0BY0I0 BNOT FoLIRTOT VCPTNTTR), o283 8. ¥RNToTT,

In exercise of the powers conferred under Section 79(c) of the Electricity (Supply) Act 1948, the Karnataka
Electricity Board hereby make the following Regulations, namely;

Q. deHFEd: o aosamm;md“gmrm adaéz@n =308 TP8TT (eﬁraa waegz%) dodoTaneh” 0T
ido:bwﬁamndas_,d.

1. TITLE : These Regulations may be called the "W arnataka Electricity Board Employees (Probation) Regulations”.

5. BOR : RoBHr BF,F> BN, VAT BRTUS 8 JWPFNVY,
) " ero DogHoh e SeNITAB T 2078, TOLFED Boed FeTI.

ii) “oxFz Joegm "’ 20008, BB Joegr ol Soed JeanrRn z-sﬁy DIOBL 5 9¥0, (aoeﬁ
ZeRDITNT BB, AeFeHY, FooBTOR FUFIW, VI PR ORRIPTTINL BT S
TOCFT PF O3RN VP30T T)

2. DEFINITION : In these Regulations unless the context otherwise requires -

i) "appointed on probation” means appointed on trial.

ii) "probationer” means a person / Board employee appointed on probation. (An employee so appointed
and continuing in service remains probationer until he is confirmed}.
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&, OTEI adacgm'ai :

03P Head LFT BrR TP IeTPI00 IR N BTF T JOegRoRy, v edraddwe, unt
OBFI JOegmo GTHN Womd SR OVILT

3. " PERIOD OF PROBATION " where it is intended that the first appointment to a service or post shall
normally be on probation, the period of probation shall be one year.

V. oBFI0 BOCEFITHOB WO

i) 29 ZTooBYoIn Feasozed 0, PRTTONET Bodwe ©vd vzr Foegsod OB POPTY, VW
AT 003 &, 0 T B PehTBAR QR DHWTTONTIE B. 903T &)gdﬁodoa’gt VT edROD
S8BT RTORNYIY, RS DRJ)T.

i) o9 et w, PFTR) TOBPONTY, WiR AITOINF T ¢ W0, PTTNG B, F 08 70, TV
VBF T TOLER 0 BB DT, B0 omTOR ARNT IR DB DIWBITRNTY B, TF 2 BOEFOD
BT OOIN WOl WHF VTR Rou e v OF 04T BTWHW FedToZ ﬁaa;ﬁ) PTB BAF NP NOZ
B2, N AVTR BN, |

4. " EXTENSION OF PERIOD OF PROBATION " -

i) Where the appointing autharity is the Board, the period of probation may be extended by such period
as it deems fit; for reasons to be recorded in the order directing such extension.

i) Where the appointing authority is any authority other than the Board the appointing authority may
extend the period of probation by a further equal period. The maximum including the extended period
shall not exceed two years where the prescribed period of probation is one year.

3. oBrIo JoegH a;a:ﬁda:san RPOIFTMIRTT PRI, EEERAR

OTBE T VO LF D030 J0DeD AT v eDATHT TF T waegmd@odaag a@@mrﬂm@x’o@ﬁoﬁac@p%ﬁ,
Se0mé @, PT T @363\3‘ ANOTBAT STFI0 TOCEB D BT FPROFRWOB DT0FHOT W0
200w 0d mcdaoﬁ\ra@mai)dﬁi OFD BTFI0 TVOFRBOD VWROPIJY, aﬁ_ﬂaﬁoaﬁdﬂﬁ BPT VT
Aedooon I NG BRBDJTE, SWePTI, e RIeDHIHT, DT OF WO D HOIN RPEOF RRERHTE,
Swod Fewvtod @e, P TR B °T0 Per DB WBS BTN, 5,03 - 0T DN € BY, 00T
e Enen WETEY GBSO mOengFoﬁﬁgt 0%, REV TR RRT DO PRRBoZT DI0TROT
SR OPORRVAT BB eIBTY, VRSeDTBTT:.

BE e 1 Wedwomh Bed vPHe Tod Wor WESH BHIT Hoed JeTtd FINERE VBF
TOEFE PF 0D FoBPFBY B3 VR BY T VENB IR RDTT0 BHY & Fed a0 DB 1 LowBS0NTY
WERRORTI T. '

'
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5. DECLARATION OF SATISFACTORY COMPLETION OF PROBATION, ETC -

When a probationer is about to complete the period of probation referred to in Regulation. 3, the appointing
%Jthority shall record an order either confirming him / her with effect from the date of completion of the
prescribed period of probation or extending the period of probation or discharging him / her. Before the
completion of an extended period of probation. the appointing authority shall record an order either
confirming the probationer from such date as such, the authority may deem fit subjet to the restrictions
prescribed in Regulation. 9 of Chapter. | of Recruitment and Promotion Regulations.

Note : The term discharge in this Regulation includes in the case of probationer appointed by promotion
from another service or post, reversion to that service or post.

L. OBFD BOEFITPONY, BT T TOEFHProd &2

i, Dodhad PT YDIHT (ii)0, BRBRT SgpUA R Hoed mod@m NFed TN Smw.jd
QDG D), BRTDTRA, SeRTS T, PFTR), BRFJPTe A RTY, RoHRNGE P JeTT3
SBeINTQ IPATIRFH, WOB N5 G0Tm 300 BT 0% ST, QoDeoATHT DI VBFINTI,
BROWHBY, VPOZ LPI ARDTBAE TOCEPE mé_nesarcama)z:f% NPl vgm eSS
RR3BY DHRTY; 3T 0 FOPRRTOT GBF TOCEEm RF NV, Bwo B3I Boosmw 03T Fead 000t
FH BRBWTITN. S5Y, T IBITI), (FoBYWOT 2 ORRVATIR WY, BRTBDTRA) DFE
TPRF BRTOR RO ATION =03, & 22 DBIO03N %qﬁaﬂ@ﬁaaﬂﬁdﬁ mbﬁw@ﬁé%c&qﬂ.

ii. B1 0HWE T,F0 VT TOCFH PF oRTY, W INWI 8B IR WEBIRBR WTLNTIY
RPUABE . :

6. DISCHARGE OF A PROBATIONER DURING THE PERIOD OF PROBATION :

i) Except when.the receipt of the special orders of the Board on a recommendation made under Sub-
Regulation (ii) of Regultion 4 is awaited, the appointing authority may at any time discharge from
service a probationer on grounds arising out of the specific condition laid down by the Regulations orin
the order of appointment, e.g., want of a vacancy, failure to acquire prescribed special qualifications, or
failure to pass the prescribed examination / test or on account of unsuitability for the service ; but order
of discharge (Except when passed by the Board) shall not be given effect to, till it has been submitted
to and confirmed by the next higher authority.

i) An order discharging a probationer under this Regulation shall indicate the grounds for the discharge.

2. DHRFBIMN T IRBIHW :

FH0B® FRFUT BNFLFCD, 8%, TOOT, Q03039 BB oY [ Jed@onieh OF28E ARPTRRTOS,
sBr TOR V= PodoR N 1) eosrsduamﬁe Dose @3 [ IF) NPT DWR,T, a3,8,030030:, L3R ORI
OHFI TOCFH PFODIY, 35 mmmwg =8¢l BRTBIWOTR.
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7. DISCHARGE FOR MISCONDUCT :

No order discharging a probationer, whether during or at the end of the period of probation for any
misconduct / lapse shall be passed without observing formal procedures prescribed under %oard
Employees Classification, Disciplinary, Control and Appeal Regulations 1987 .

¢. aiot%d& :

AohH 208, BATATRE Frw UG T, BOTHTARY, ©BFz VORI PFab I U
DG IR Foeq IDG NOUFSHRBLT Y,

8. APPEAL :

No appeal shall lie against an order discharging a probationer except against an order of discharge passed
under Regulation 7.

F. 2R0BORRERITTS ;

VBB BO LT PF oY, BB, V0T AT, INRBBATHH WS PORVIR BF 20 TOeEr8od Besod,
A R, wﬁdﬁg{mmomww T30 QAT Fead L PTo BT 0309, 500 00oRBYTLL JONT VP
STeBNPon BOLENYY, 03 eeor ToTHORYT), HTZ N ANDTRRCONGD, BRFTe 03B TOFoNA 60 ecord
BB F TS T, PTTCHOT 0N oRRTELD o&raeri. ROT PR QAT BRTB vch oI R DE),

9. CONFIRMATION :

A probationer shall not be confirmed until he has served on probation for the period prescribed in the
regulation referred to in Regulation. 3, passed any test or examination, the passing of which may by
Regulation or order be prescribed as a condition of confirmation in the service or post in which it is proposed
to confirm him / her and been declared by the appointing authority to be fit for confirmation.

00. Je3 3%@ﬂ¢a :
VHFB BOCEH VT PoPY Fess é%ﬁwﬁg{ BOBAT BRET BN, ST, Be3T B¢ VTR TR
BIon,& RPEF TR NTOZ T3 asasaJ AR L8Y uSpeUIRT 0NN JoeFoHY ema_nesaroamai)m
o Fedn BeE IR BowoPATIFH DY,

10. INCREMENTS :

No increments can be sanctioned during the period of probation. But, the grant of increments will be exgratia
and not related to the passing of prescribed examination / test or suitability for the service as contemplated
in Regulation. 6.
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CHAPTER -1V

TROFWT AWB S SHOBY FoF0T (WeRF9) VDTN

KARNATAKA ELECTRICITY BOARD EMPLOYEES (SENIORITY) REGULATIONS

DT (FTWTHR) VPR OFPUT ,30 0 2E (%) 0P T wT B 083 ¥ PEITT 0edR, Bor 838 DBYS
DIOTBPOIN BR0BT DD, B1 DL T G, BPrYony,

In exercise of the powers conferred under Section 79(c) of the Electricity (Supply) Act 1948, the Karnataka
Electricity Board hereby make the following Regulations namely; '

0. B DoPTONTRY ** ITOF 138 DM, DooBY FVTTT (W eH ) AOHION” 20T TSI,

Hed 3 20wy, DOF R BEH 003 8,3 Wos 0 FOFCT mT e M.
1. These Regulations may be called "Karnataka Electricity Board Employees (Seniority) Regulations.

‘Seniority’ means the relative place of an employee in the order of ranking in a particular cadre.

3. BWYEY @00 VBPETNTOE LOTWOTNPN 2YTER JOF F Kead o TBH 0BBY T 0¥TT a%ea’&a"ojmgt
8 $¢NT03 DPFORIZW).
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E’Oqubn’SiﬁdoQ. 38 2 R We |00 T 2FTY 000D ORRPETRT DT 0EF) Lwotde sN3 0, WoIH
Rowdr 3¢ ey FowodI %e%@cdoa% BT WoTE BT 0D, T 0F T &R ERNTR I B&EY JoY T
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2. Subject o the provisions hereinafter contained, the seniority of an employee in a particular cadre of
service shall be determined as follows :

a. Employees appointed substantively in clear vacancies shall be senior to all persons appeinted on
officiating or any other basis in the same cadre of service.

b. The seniority interse of employees who are confirmed shall be determined according to dates of
confirmation, but where the date of confirmation of any two employees is the same their relative
seniority will be determined by their seniority interse while officiating in the same post and if not, by
their seniority interse in the lower cadre. '

Note : In the case of employees qualified for promotion to the cadre of Assistant Accounts Officer,
after passing the S.A.S. examination, their seniority shall be determined on "Batch Seniority”
basis with effect from : 12-7-1994.

c. Seniority interse of persons appointed on temporary basis will be determined by the dates of their
continuous officiation in that grade and where the period of officiation is same the seniority interse in

the lower grade shall previal.

Explanation :- When the employee otherwise fit for promotion from a particular cadre of service is not
available for promotion on account of deputation, the shortness of the vacancy or
other similar reason resulting in his junior in the same cadre of service being
promoted, the senior employee will maintain his seniority in the cadre of the service to
which the promotion has been made. But this provision will not be applicable to
“employees who are not considered fit for promotion. In such cases, a definite decision
shall be taken whether the employee, who is not available for promotion, would have
been promoted to the higher post if he were available unless there is a positive
decision to supersede, he shalt rank for seniority over his junior.
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3. Where employees are recruited to any service by promotion and by direct recruitment; the employees
directly recruited will take precedence over the promoted employees in cases where the date of appointment

is the same.
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4, Where promotions to a cadre is made on the basis of seniority-cum-merit at the same time, the relative
seniority shall be determined :
i. if promotions are made from any one cadre, by their seniority interse in the lower cadre ;
ii. if promotions are made from several cadres of the same grade, by the period of service in those gfades;
i, if prom'otions are made from several cadres, the grades of which are not the same, by the order in

which the candidates are arranged by the authority making the promotion ;

A) When promotion to a cadre is made by selection at the same time either from several cadres or from
same cadre by the order in which the candidates are arranged in order of merit by the appoainting
authority making the selection.

Explanation : For purposes of this Regulation, several cadres shall be deemed to include cadres of
different grades from which recruitment is made in any specified order or priority.

B) However, in respect of maintenance establishment cadre, each group shall have its own seniority of

employees in all the categories separately.

The seniority shall be based on the length of continuous service in the particular category in the group

for the purpose of promotion to next higher post.

The seniority in the case of employees reporting on different dates shali be determined on the basis of
relative ranking in the lower post immediately before promotion and not on the basis of date of report in

the promoted post.

Service in one or more categories which are in the same seniority group shall count for the purpose of
seniority.

If an employee is re-grouped by a competent authority, the service in the category from which re-
grouping is made shall count for seniority in the category. to which re-grouping is made.

A BeSR Fed FPT0 PIrBHTTT T, Fad SeHPIH AF DTG, eI HowoPABOS Beomd
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5. The decision regarding the seniority of direct recruits to a service shall be made by the appointing authority

at the time of their first appointment in the following manner ;

a. When the recruitment is made on the result of a competetive examination or tests the order of seniority
will be in order of merit, OR

b. When the recruitment is made by selection, the order of seniority will be determined by the order ir
which the candidates are arranged in the order of merit by the appointing authority or other authorit)

making the selection.
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. The transfer of a person in Board's interest from one group or grade of a service to another group or grad

carrying the same pay or scale of pay shall not be treated as first appointment to the latter for purposes ¢
seniority; and the seniority of a person so transferred shall be determined with reference to the fir:

appointment to the group or grade from which he / she was transferred.

Provided that, where the transfer is made at the request of the employee, he / she shall be placed in th
seniority list of group or grade of service to which he / she is transferred below all the employees borme ¢

that group or grade of service on or before the date of the transfer.

Provided further, that the seniority of a person transferred in Board's interest vis-a-vis the person actual
holding the post in the group or grade to which he / she is transferred shall be determined on the date of suc
transfer with reference to his / her first appointment to the group or grade from which he was transferred.
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Expianation : For the purpose of the above proviso, the persons actually holding the post do not include the
persons who have before the date of such transfer been promoted, whether in an officiating or substantive
capacity to a higher group or grade.

2. FoeO3 wRBe DRNVY, TICHNTR JFFOTD WEDQOM N HoBLMN SeAPFIDTOSH
De3oh® DT ORIy,

7. The cases which cannot be determined by any ofthé above methods shall be determined in such manner as
may be decided by the Board.
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8. i) The seniority list consisting of the names of all employees borne on each cadre shall be prepared and
arranged in the order of seniority in accordance with the provisions of these Regulations.

ii) The seniority list under Sub-reguiation (i) shall be prepared by the respective promoting authority /
appointing authority, biannually and pubtished. It shall also be circulated among the concerned.

38





